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Diverse kinds of knowledge are vital for each organization that would successfully compete today in an international scenario. The
emergent relevance of knowledge and its management in an even more complex environment opens up the possibility to analyze,
investigate and deepen our understanding on different aspects related to several functional areas in business management.
Nowadays, firms that create new knowledge and apply it effectively and efficiently will be successful at creating competitive
advantages. The choices of the firms in selecting and applying different knowledge process (such as knowledge sourcing,
transferring and exploiting) as well as knowledge tools may be crucial. Thus, the role of knowledge as the key source of potential
advantage for organizations and indeed whole economies is still a hot debate in the international landscape. This book develops
insights for the management of knowledge in cross-functional business areas to originate an innovative approach to the classical
Knowledge Management (KM) field. This book provides a fresh perspective on different knowledge related topics in an
international landscape, highlighting the key role of knowledge and its management in business activities. Overall, the primary aim
of this book is to extend our understandings on how KM can be helpful in several cross-functional management areas, such as
strategic management, finance, HRM and innovation as well as in different business circumstances such as M&A,
internationalization processes and risk management.
Knowledge management has been growing in importance and popularity as a research topic and business initiative. This book
documents the key issues of knowledge management and serves as an useful resource for academicians, practitioners,
researchers, and students.
"This book introduces an integrated approach to analyzing and building customer knowledge management (CKM) synergy from
distinctive core advantages found in key organizational elements"--Provided by publisher.
With the advent of electronic databases, information technologies, and the Internet, organizations now more than ever have easy
access to all the knowledge they need to conduct their affairs. Identifying the useful information in all that data, however, can pose
a challenge. Knowledge Discovery, Transfer, and Management in the Information Age brings together the latest empirical research
in knowledge management practices and information retrieval strategies to assist organizations in effectively and efficiently
utilizing the data at their disposal. Academics, managers, researchers, and professionals within the field of knowledge
management will make use of this book to increase their understanding of best practices in the manipulation of information
resources.
** Contents available at http: //ijm.cgpublisher.com/product/pub.28/prod.1323 **The International Journal of Knowledge, Culture
and Change Management examines the nature of the organization in all its forms and manifestations: businesses, from microenterprises to multinational corporations; institutions of formal learning, from pre-schools to universities; public sector agencies;
and non-government and community sector organizations. Its concern also extends beyond the boundaries of organizations to
consider the dynamics of supply chains, organizational alliances, networks, communities of practice and capacity building. Across
all of these contexts, a pragmatic focus persists-to examine the 'organization' and 'management' of groups of people collaborating
to productive ends, and to analyze what makes for success and sustainability.The focus of the journal is on those intangible
drivers which determine not only the livability of organizations for insiders, and their credibility and attraction to outsiders; but also
their tangible results in the form of efficiency, effectiveness and productivity. The intangibles of knowledge, culture and change
management do not appear on balance sheets, but ultimately do have an enormous impact on 'bottom lines'. The journal attempts
to address dynamics of knowledge, culture and change as they manifest themselves in organizations. The perspectives range
from big picture analyses to detailed case studies which speak to the tangible value of organizational intangibles. They traverse a
broad terrain, from theory and analysis to practical strategies.The journal is relevant for academics in the fields of management,
social sciences and education/training, research students, knowledge managers, trainers, industry consultants and knowledge
management and change practitioners - anyone with an interest in, and concern for, cultural change in organizations.The
International Journal of Knowledge, Culture and Change Management is peer-reviewed, supported by rigorous processes of
criterion-referenced article ranking and qualitative commentary, ensuring that only intellectual work of the greatest substance and
highest significance is published.
"This book presents new technologies, approaches, issues, solutions, and cases that can help an organization implement a
knowledge management (KM) initiative, presenting issues that drive the technologies, processes, methodologies, techniques, and
practices used to implement KM in a variety of ways and in the multi-faceted modern environment that we find ourselves in
today"--Provided by publisher.
?These proceedings represent the work of contributors to the 17th International Conference on Intellectual Capital, Knowledge
Management & Organisational Learning (ICICKM 2020), hosted by ACI and the University of Toronto, Canada on 15-16 October
2020. The Conference Chairs are Dr. Anthony Wensley, from the University of Toronto and Dr. Max Evans, from McGill University.
The Programme Chair is Dr. Ilja Frissen from McGill University.
This book celebrates the past, present and future of knowledge management. It brings a timely review of two decades of the
accumulated history of knowledge management. By tracking its origin and conceptual development, this review contributes to the
improved understanding of the field and helps to assess the unresolved questions and open issues. For practitioners, the book
provides a clear evidence of value of knowledge management. Lessons learnt from implementations in business, government and
civil sectors help to appreciate the field and gain useful reference points. The book also provides guidance for future research by
drawing together authoritative views from people currently facing and engaging with the challenge of knowledge management,
who signal a bright future for the field.
These proceedings represent the work of researchers participating in the 11th International Conference on Intellectual Capital,
Knowledge Management & Organisational Learning - ICICKM 2014, which this year is being held at The University of Sydney
Business School, The University of Sydney, Australia. The Conference Co-Chairs are Dr John Dumay from Macquarie University,
Sydney, Australia and Dr Gary Oliver from the University of Sydney, Australia. The conference will be opened with a keynote by
Goran Roos, Advanced Manufacturing Council, Adelaide, Australia who will address the topic of "Intellectual capital in Australia:
Economic development in a high cost economy." The second day will be opened with a from James Guthrie, University of Sydney,
Australia on the topic of "Intellectual Capital and the Public Sector Research: Past, Present, and Future."
Page 1/3

Read Free International Journal Of Knowledge Management Studies
Case Studies in Knowledge Management provides rich, case-based lessons learned from several examples of actual applications
of knowledge management in a variety of organizational and global settings. A variety of KM issues are explored, including issues
associated with building a KMS, organizational culture and its effect on knowledge capture, sharing, re-use, strategy, and
implementation of KM initiatives and a KMS. The benefit of focusing on case and action research is that this research provides an
extensive and in-depth background and analysis on the subjects, providing readers with greater insight into the issues discussed.
"This book captures an in-depth knowledge base on the most current and useful concepts, applications, and processes relevant to
the successful management of knowledge assets"--Provided by publisher.
The world economy in which we are living poses challenges that lead to a realization that 'more of the same' will be difficult to
sustain. This provides an illustration that, in order to create new or modified knowledge practices, strengthen customer
relationships and thus positively influence customer satisfaction, organizations must be flexible in configuring (combining)
knowledge and knowledge structures in a way that is appropriate for delivering value to the customer. It must simultaneously
develop effective strategies for updating the knowledge of its staff members necessary for underpinning the creation and delivery
of appropriate knowledge services. Thus, unlearning (forgetting) becomes a critical means for organizational success. The ECKM
community of scholars has already initiated dialogue that links its particular strengths to innovation issues. This conference aims to
further that dialogue by attracting leading edge work that leverages the ECKM community's in-depth understanding of learning and
unlearning to better understand knowledge management. Our aim is to stimulate breakthrough research streams linking learning,
unlearning and knowledge management. How can organizations tailor, use, and extend techniques and tools from knowledge
management for improving their business practices and processes? Building upon existing work on knowledge management (KM)
and organizational learning, the conference will promote interdisciplinary approaches from computer science and information
systems, business, management and organization science as well as cognitive science. Emphasis will be put on systematic
learning from experience, KM tools and KM success factors. A special interest belongs to knowledge management initiatives
which are lightweight (i.e., do not place considerable additional burden on users and KM experts), allow an incremental adoption
(i.e., do not require large up-front investment before any return of investment is at least visible), and are flexible regarding frequent
changes in experts and topics. Continuing the success of the ECKM conference series since 2000, the 2015 conference will
provide an international communication forum bringing together academia and industry for discussing the progress made and
addressing the challenges faced by continuous learning in knowledge-intensive organizations.
These proceedings represent the work of contributors to the 2nd European Conference on the Impact of Artificial Intelligence and Robotics
(ECIAIR 2020), hosted by ACI and Instituto Universitário de Lisboa (ISCTE-IUL), Portugal on 22-23 October 2020. The Conference Chair is
Dr Florinda Matos, and the Programme Chairs are Dr Ana Maria de Almeida and Prof Isabel Salavisa, all from Instituto Universitário de
Lisboa (ISCTE-IUL), Portugal.
Leveraging the knowledge gained from Knowledge Management and from the growing fields of Analytics and Artificial Intelligence (AI), this
Research Agenda highlights the research gaps, issues, applications, challenges and opportunities related to Knowledge Management (KM).
Exploring synergies between KM and emerging technologies, leading international scholars and practitioners examine KM from a
multidisciplinary perspective, demonstrating the ways in which knowledge sharing worldwide can be enhanced in order to better society and
improve organisational performance.
"This book provides an opportunity for readers to clearly understand the notion of ontology engineering and the practical aspects of this
approach in the domains of two interest areas: Knowledge Management Systems and Enterprise Systems"-Within the past ten years, tremendous innovations have been brought forth in information technology and knowledge management. Some of
the key technical innovations have included the introduction of social media, artificial intelligence, as well as improved network connectivity
and capacity. Effective Knowledge Management Systems in Modern Society is a critical scholarly resource that presents an overview of how
technical, social, and process changes are impacting the way knowledge systems are being designed. Featuring coverage on a broad range
of topics such as knowledge engineering, cognitive ergonomics, and interorganizational knowledge, this book is geared toward consultants,
practitioners, and researchers seeking current research on how new approaches in knowledge management impact information technology
professionals.
Knowledge management captures the right knowledge, to the right user, who in turn uses the knowledge to improve organizational or
individual performance to increase effectiveness.
Since knowledge systems and knowledge management programs are put in place to monitor workers in the performance of their jobs;
knowledge is, therefore, an essential component in the achievement of goals and production of economic benefit of an organization. Dynamic
Models for Knowledge-Driven Organizations presents a widespread collection of research on the understanding of the managerial, technical
and human issues associated with the use of knowledge in organizations while bearing in mind the design, development, and maintenance of
useful knowledge management systems. This reference is essential for the tools and information needed to effectively implement knowledge
management systems and would benefit researchers and practitioners alike.

We recognize knowledge management as a socio-technical phenomenon where the basic social constructs such as
person, team, and organization require support from information communication technology applications. In an era of
business transition, the effective management of knowledge is proposed as a strategy that effectively utilizes
organizational intangible assets. Knowledge Management Strategies: A Handbook of Applied Technologies provides
practical guidelines for the implementation of knowledge management strategies through the discussion of specific
technologies and taxonomies of knowledge management applications. A critical mass of some of the most sought-after
research of our information technology and business world, this book proves an essential addition to every reference
library collection.
** Contents available at http: //ijm.cgpublisher.com/product/pub.28/prod.1309 **The International Journal of Knowledge,
Culture and Change Management examines the nature of the organization in all its forms and manifestations:
businesses, from micro-enterprises to multinational corporations; institutions of formal learning, from pre-schools to
universities; public sector agencies; and non-government and community sector organizations. Its concern also extends
beyond the boundaries of organizations to consider the dynamics of supply chains, organizational alliances, networks,
communities of practice and capacity building. Across all of these contexts, a pragmatic focus persists-to examine the
'organization' and 'management' of groups of people collaborating to productive ends, and to analyze what makes for
success and sustainability.The focus of the journal is on those intangible drivers which determine not only the livability of
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organizations for insiders, and their credibility and attraction to outsiders; but also their tangible results in the form of
efficiency, effectiveness and productivity. The intangibles of knowledge, culture and change management do not appear
on balance sheets, but ultimately do have an enormous impact on 'bottom lines'. The journal attempts to address
dynamics of knowledge, culture and change as they manifest themselves in organizations. The perspectives range from
big picture analyses to detailed case studies which speak to the tangible value of organizational intangibles. They
traverse a broad terrain, from theory and analysis to practical strategies.The journal is relevant for academics in the fields
of management, social sciences and education/training, research students, knowledge managers, trainers, industry
consultants and knowledge management and change practitioners - anyone with an interest in, and concern for, cultural
change in organizations.The International Journal of Knowledge, Culture and Change Management is peer-reviewed,
supported by rigorous processes of criterion-referenced article ranking and qualitative commentary, ensuring that only
intellectual work of the greatest substance and highest significance is published.
"This book analyzes different types of virtual communities, proposing Knowledge Management as a solid theoretical
ground for approaching their management"--Provided by publisher.
This book will appeal primarily to postgraduate business studies students who seek to better understand how to use
technology to improve organizational performance. It provides insights into how technology can both positively and
negatively influence the way we create, share, and act upon information and knowledge. Taking as a starting point the
premise that we now live and operate in a knowledge intensive, information-driven world, where data is arguably the
most valuable resource any organization possesses, it argues that we cannot see technology simply as a commodity or a
cost to the business. Therefore, every organizational decision-maker must be more aware of the impact technology can
have on the knowledge practices and habits of employees, building and sustaining collaborative relationships, and the
ability to realise strategic goals in a dynamic and highly competitive environment.
Knowledge Management has evolved into one of the most important streams of management research, affecting
organizations of all types at many different levels. The Encyclopedia of Knowledge Management, Second Edition
provides a compendium of terms, definitions and explanations of concepts, processes and acronyms addressing the
challenges of knowledge management. This two-volume collection covers all aspects of this critical discipline, which
range from knowledge identification and representation, to the impact of Knowledge Management Systems on
organizational culture, to the significant integration and cost issues being faced by Human Resources, MIS/IT, and
production departments.
"This book presents current research in Knowledge Management, highlighting new technologies, approaches, issues,
solutions, or cases that can help an organization implement a knowledge management initiative or provide a knowledge
base"--Provided by publisher.
The International Journal of Knowledge Management (IJKM) covers all aspects of knowledge regulation and order including
organizational issues, technology support, and knowledge representation. IJKM provides a forum for global aspects of this
significant field of study differing cultural perspectives on its use of knowledge and knowledge management. This journal also
focuses on the technical issues associated with the creation and implementation of knowledge management systems.
The era of web technology has enabled information and application sharing through the Internet. The large amount of information
on the Internet, the large number of users, and the complexity of the application and information types have introduced new areas
whereby these issues are explored and addressed.
Provides ideas on how intellectual capital through emerging technologies can support business performance. Covers topics such
as competitive strategy, human resource management, and organizational learning.
These proceedings represent the work of researchers participating in the 6th International Conference on Management,
Leadership and Governance (ICMLG 2018) which is being hosted this year by the Institute for Knowledge and Innovation
Southeast Asia (IKI-SEA), a Centre of Excellence of at Bangkok University, Thailand on 24-25 May 2018.
With a farm of pigs as his abacus, Arthur Geisert uses elements of a search and count game to bring Roman numerals to life in
this unintimidating math-concept book. First, the seven Roman numerals are equated with the correct number of piglets. Then the
reader may practice counting other items—hot-air balloons, gopher holes, and more—as the remarkable adventure unfolds. (And
yes, there are one thousand pigs in the etching for M!)
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