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A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management
and organizational behavior exists today in a constant state of evolution and change. Casual readers of publications like
the New York Times, The Economist and the Wall Street Journal will learn about the dynamic nature of organizations in
today's ever-changing business environment. Organizational Behavior is designed to meet the scope and sequence
requirements of the introductory course on Organizational Behavior. This is a traditional approach to organizational
behavior. The table of contents of this book was designed to address two main themes. What are the variables that affect
how, when, where, and why managers perform their jobs? What theories and techniques are used by successful
managers at a variety of organizational levels to achieve and exceed objectives effectively and efficiently throughout their
careers? Management is a broad business discipline, and the Organizational Behavior course covers many areas such
as individual and group behavior at work, as well as organizational processes such as communication in the workplace
and managing conflict and negotiation. No one individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored individual chapters. Finally, we all made an effort
to present a balanced approach to gender and diversity throughout the text in the examples used, the photographs
selected, and the use of both male and female in alternating chapters when referring to generic managers or employees.
What makes a sport enterprise successful? How can managers working in sport improve organizational effectiveness
through strategic behaviour management? This comprehensive and accessible textbook addresses these important
questions and examines the theories that underpin organizational analysis in sport. Helping both students and
practitioners to understand the different types of behaviour that occur within a sports enterprise, it also demonstrates how
to develop ways of managing behaviour more effectively for the benefit of all stakeholders. The book explores behaviour
on individual, interpersonal, group and whole-organization levels, and presents an evidence-based framework for
analysis built around key concepts such as: Change and culture Leadership Motivation, rewards and incentives Power
and influence Conflict, disputes and grievances Equity, diversity and inclusion. With international case studies, learning
objectives, review questions and guides to further reading included in every chapter, no other textbook develops critical
skills or an awareness of ethical issues in such detail and depth. Organizational Behaviour in Sport is essential reading
for all students and practitioners working in sport, leisure or recreation management.
Business Psychology and Organizational Behaviour introduces principles and concepts in psychology and organizational
behaviour with emphasis on relevance and applications. Well organised and clearly written, it draws on a sound
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theoretical and applied base, and utilizes real-life examples, theories, and research findings of relevance to the world of
business and work. The new edition of this best-selling textbook has been revised and updated with expanded and new
material, including: proactive personality and situational theory in personality; theory of purposeful work behaviour;
emotional and social anxiety in communication; decision biases and errors; and right brain activity and creativity, to name
a few. There are numerous helpful features such as learning outcomes, chapter summaries, review questions, a
glossary, and a comprehensive bibliography. Illustrations of practice and relevant theory and research also take the
reader through individual, group, and organizational perspectives. This is an essential textbook for undergraduates and
postgraduates studying psychology and organizational behaviour. What is more, it can be profitably used on degree,
diploma, professional, and short courses. It's also likely to be of interest to the reflective practitioner in work
organizations.
This brand new textbook on organizational behaviour features a fictional running case study to help students see how
theory translates into practice in a familiar setting. Covering all the organizational behaviour topics a new student needs
to know, and packed with real-life examples, this innovative approach truly brings the subject to life.
This new edition builds on the strengths and successes of the first edition and has been fully updated to reflect changes
in the world of work, following the global financial crisis. The authors combine a managerial approach, focusing on
practical, real–world applications, with a rigorous critical perspective that analyses the research behind the theories. The
text addresses alternative theoretical perspectives, in parallel to the introduction of new worldwide cases and examples.
New pedagogical features, such as the Ethical Dilemma and Critical Thinking boxes, reinforce the critical approach. The
concise coverage of the core topics can be applied to both one–semester and year–long teaching and learning patterns.
Organizational Behavior is a unique text that thoroughly explores the topic of organizational behavior using a strengthsbased, action-oriented approach while integrating important topics such as leadership, creativity and innovation, and the
global society. Authors Afsaneh Nahavandi, Robert B. Denhardt, Janet V. Denhardt, and Maria P. Aristigueta focus on
the interactions among individuals, groups, and organizations to illustrate how various organizational behavior topics fit
together. This text challenges students to develop greater personal, interpersonal, and organizational skills in business
environments, as well as utilize their own strengths and the strengths of others to achieve organizational commitment
and success.
Organizational Behaviour for Social Work unites the well-established study of behaviour in organizations with the special,
and sometimes unusual, organizational settings of social work practice. In doing so, it recognizes the gendered nature of
social work organizations, but, uniquely, retains simultaneously the valuable insights of mainstream organizational
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behaviour research, despite its often male context. Another innovation of the book is the targeting of non-traditional
organizational behaviour audiences. For, where previous textbooks have tended to cater for managers, this book is
aimed at the social work practitioner, and others who interact with social work organizations. Finally, the book uses real
social work case examples to flesh out traditional organizational behaviour concepts, and, in doing so, also explains the
impact of recent organizational changes upon social work practice.
Written by an eminent panel of OB experts and edited by Prof Mirza S Saiyadain, the book attempts to fill the need of an
Indian text. It examines organisational behaviour at the level of the individual, the small group and the total organisation.
The book is profusely illustrated with Indian studies to explain, accept or refute and provide empirical support to various
theories and concepts in the Indian context. The objective of the book is to help readers develop information processing,
problem solving the decision making abilities.
Your plain-English introduction to organisational behaviour Organisational Behaviour (OB) is the study of how people, individuals, and groups
act in organisations. Whether you're studying OB, or you just want a better understanding of people at work, Organisational Behaviour For
Dummies gives you all the essentials for understanding this fascinating subject. Inside you'll find out about personality and individual
differences, teams and groups, personnel selection and assessment, and health and well-being at work. You'll also find out how leaders lead,
how motivators motivate, and how the modern workplace is changing and evolving. An easy-to-read introduction to organisational behaviour
for business, management, and organisational psychology students A useful reference for managers A fascinating look at behaviour in the
modern workplace Whether you're a student of organisational behaviour, a manager, or a lifelong learner with an interest in human behaviour
and psychology in the workplace, Organisational Behaviour For Dummies has you covered.
Organizational Behaviour and Gender provides an alternative to the gender silence of the standard OB textbooks. This Second Edition
updates and expands the text's coverage and employs the most recent research findings to portray the world of work in a realistic manner.
Organizational Behaviour and Gender is a comprehensive text. The text examines some of the assumptions that have been made about
women at work - for example that women's 'difference' is rooted in biology and that women and men have contrasting (and even polar
opposite) skills and attitudes. The text considers the key topics in OB (such as selection, assessment,leadership and motivation) to test such
assumptions. The book describes the reality of working life for women. It examines issues of low pay, part-time working, family
responsibilities, home working and horizontal and vertical job segregation. It asks whether inequality of opportunity comes about because of
actual gender differences or from prejudicial expectations and thinking. The last chapter is about sex and sexuality in organizations. Sexual
behaviour in organizations is pervasive but is rarely discussed in OB textbooks. This chapter describes the masculine and heterosexual
business environment and examines the issues of work romances and sexual harassment. The text provides numerous learning aids
(including discussion topics and chapter questions) to assist both the lecturer and the student.
The third edition of Organizational Behaviour: Text and Cases offers a concise yet comprehensive coverage of the theories that determine
behaviour in organizations. The relationship between effective organizational behaviour and the effective functioning of an organization is
established through a clear and lucid style of presentation. With the help of necessary concepts, tools and techniques necessary for
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understanding behaviour in organizations, this book attempts to unfold human behaviour at four levels; starting from the individual processes
and moving on to the interpersonal, organizational, and change processes. It encourages active learning through exercises, field projects and
case studies, and develops competencies that are essential for becoming successful managers and effective employees in organizations.
The three new chapters—Career, Planning and Management; Performance and Reward Management; and Gender Issues in
Management—help readers understand organizational behaviour in the current Indian business scenario better. KEY FEATURES •
Classroom-tested case studies pertaining to actual incidents from the workplace • Several examples from BPCL, HCL Technologies, Wipro,
Infosys and SAP highlighting the best practices in the industry • Caselets focusing on behavioural issues in organizations • Field projects
involving students in data collection and analysis • Marginalia summarizing crucial points and serving as quick references • A companion
website featuring multiple-choice questions, learning objectives, an instructor’s manual, and PowerPoint lecture slides enabling effective
presentation of concepts
For one-semester, undergraduate/graduate level courses in Organizational Behavior. This title is a Pearson Global Edition. The Editorial team
at Pearson has worked closely with educators around the world to include content which is especially relevant to students outside the United
States. Vivid examples, thought-provoking activities—get students engaged in OB. George/Jones uses real-world examples, thought- and
discussion-provoking learning activities to help students become more engaged in what they are learning. This text also provides the most
contemporary and up-to-date account of the changing issues involved in managing people in organizations. The sixth edition features new
cases, material addressing the economic crisis, and expanded coverage of ethics and workplace diversity. Accompanied by
mymanagementlab! See the hands in the air, hear the roar of discussion–be a rock star in the classroom. mymanagementlab makes it easier
for you to rock the classroom by helping you hold students accountable for class preparation, and getting students engaged in the material
through an array of relevant teaching and media resources. Visit mymanagementlab.com for more information.
This book is the first Southern African edition of Stephen P. Robbins's Organizational Behaviour, the best-selling organisational behaviour
textbook worldwide.
Organization Behaviour for Leisure Services provides the reader with the conceptual tools necessary for analysing organizational behaviour
in the context of hospitality, leisure and tourism provision, and understaanding events in order to take appropriate management action. Taking
the view that leisure services involve an array of industry sectors - they are related, for instance, to work-time spent eating, drinking and
staying away from home, as well as the more obvious recreational pursuits - the text uses examples and case studies from a wide range of
international businesses such as hotels, restaurants, museums, shopping malls and sports stadia. Specific examples used are from Marriotts,
McDonald's, Trafford Centre and many more. With a user-friendly structure and style, the text is an ideal introduction to the fundamental
issues involved - perfect for students and managers alike. This book discusses and questions a number of key elements, including: The
individual and the organization Groups in the organization Organizational structures and behaviour Management within the organization
Commercial hospitality, leisure and tourism in a service context There is a Tutor Resource pack available to lecturers who adopt this text.
Accredited lecturers can request access to download this material by going to http://books.elsevier.com/academic/defaultmanuals.asp? to
request access.
Brooks offers readers a succinct, lively and robust introduction to the subject of organisational behaviour. While aiming to encourage and
promote the critical examination of the theory of organisational behaviour, this book also seeks to enable students to interpret and deal with
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real organisational problems. This new edition has major changes to the text to embrace international contexts and the modern realities of
OB. It has proved a popular student choice because it combines relative brevity with thorough coverage and plentiful real-world examples.
Popular features for todayÍs organisational behaviour course include: ‡‡ More prominent organisational theory coverage _ this key topic has
been moved forward to provide students with an overview of the different ways OB can be looked at early on in the book. ‡ More coverage of
modern communications technologies, cross cultural management, generational change and the gig economy. ‡ New and updated case
studies and ïManagerial ImplicationsÍ boxes help to broaden studentsÍ knowledge and understanding of OB in real organisations. ‡
ïIllustration in FilmÍ boxes illustrate key ideas through famous films such as 12 Angry Men and The Devil Wears Prada.
This book presents the current state of knowledge concerning developments in organisational behaviour and human capital management in
the new millennium. It features an in-depth study among managerial staff in the manufacturing sector in Malaysia to reflect employee
perceptions of organisational justice, organisational citizenship behaviour, job satisfaction and manager-employee exchanges. Specifically, it
seeks to establish the relationships between these constructs to better manage human capital. With globalisation and the increased career
mobility of young talents, organisational citizenship behaviour is of paramount importance in order to retain these workers. The study’s
greatest contribution is its identification of key indicators that influence organisational citizenship behaviour. Knowing which type of
organisational justice is salient for each construct allows the management to proactively improve conditions at the workplace. In essence, this
book is intended to draw attention to those aspects of managing human capital that ought to receive the most attention, but are often
overlooked in practice. In light of ongoing global challenges, it seeks to improve governance at the workplace. It offers a valuable resource for
researchers and practitioners alike, as well as graduate students writing their dissertations.

This refreshing textbook shows how research into human behaviour can be applied in the workplace. It is focussed on
helping students to develop the key skills they will need as future managers and employees. It assumes no prior work
experience, and instead asks students to draw on their everyday experiences. They are invited to complete a range of
innovative activities designed to deepen their understanding of key topics, such as personality, perception, and
motivation. The book is an ideal length for one-semester taught courses. It is aimed primarily at first and second year
undergraduate students on business and management degrees, who are taking OB modules for the first time, though
could also be used on postgraduate and MBA courses.
For many years, Organisational Behaviour has been the number one introduction into organisational psychology. Alblas
and Wijsman offer an inspirational description of the behaviour of people in organisation and offer explanations for these
behaviours. Moreover, the authors indicate how this knowledge can be put to use in managing an organisation. This
makes Organisational Behaviour a suitable work for a vast range of courses in higher economic, technical, and social
education alike. The inclusion of newspaper and online articles in this addition clearly illustrates its applicability in
practice. Its clear use of language, comprehensive summaries, case histories with evaluation assignments, and practice
tests on the accompanying website make this book a very suitable tool for self-study.
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Clear, concise, and written by experts currently lecturing in the field, Organizational Behaviour focuses exclusively on
what you need to know for success in your business course and today's global economy. For a focused view of
organizational behaviour, this is the book for you. The concise, accessible style makes this the perfect text for
introductory courses covering organizations and is well suited to international students. This innovative textbook features:
a clear and thought-provoking introduction to organizational behaviour relevant, cutting-edge case studies with global
focus hot topics such as emotional intelligence, corporate responsibility, Generation Y and ethics keep you up-to-date
with current business thinking summaries, activities, key theme boxes and review questions to help reinforce your
understanding Part of the 360 Degree Business series, which provides accessible yet stimulating introductions to core
business studies modules, this textbook comes with additional support materials including further case studies, revision
summaries and interactive multiple choice questions available online at www.routledge.com/cw/farmer.
ABOUT PROJECT MSW : CONVERSION OF SOCIAL WORK STUDY MATERIALS (IN PAPER) INTO SOFT COPIES,
ELIMINATING THE DIFFUCILTIES IN GETTING STUDY MATERIALS.
Organisations are created, managed, and they excel by human beings despite the enabling process of technology. There
is no substitute for the human brain. Human resource is the most important and crucial among all other resources in the
organizational context. Of late, in the fast-changing business environment, there is a paradigm shift in terms of the role
and function of the human resource professional. Human resource management has become more strategic in the
function directly linking to the overall business strategy of the organization. The ultimate aim is to improve organizational
performance. The sixth edition of this book, thoroughly revised and updated, continues to educate the students on the
HRM concepts, keeping its readers abreast with the fast-changing business environment. The author has incorporated
the latest research, applications and experiments with a judicious balance between theory and practice. Primarily
designed for the students of Management, Commerce, Personnel Management and Industrial Relations and related
fields, this compact yet concise text provides ample literature on this subject elaborating a clear understanding of the
principles of human resource management. NEW TO SIXTH EDITION • Chapterisation as per Harvard Framework • All
the chapters have been thoroughly updated, revised and completely reworked • Incorporation of latest developments in
each segment of HR • Addition of learning objectives in each chapter • Inclusion of New age HR practices • New
practices, models, illustrations and examples have enhanced the concepts explained • New Indian cases have been
inserted TARGET AUDIENCE Students of Management, Commerce, Personnel Management and Industrial Relations
and related fields
This book offers a comprehensive and up-to-date account of management ideas and practices, focusing on the human
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relations side of construction management. Easily accessible and suitable for use within the classroom or in distance
learning situations, it discusses a range of themes and trends covering evidence based management practices in the
construction industry. A variety of learning elements will be included, such as case studies, projects, and review
questions, fully supported by interactive web based material including multiple choice questions, exercises, annotated
links to other relevant web sites and an online glossary to explain key terms. Each chapter will also contain annotated
further reading, chapter summaries and outline summaries of relevant legislation within the construction industry.
The Book Is Addressed To A Wide Readership. It Is Useful For The Students Of Management, Human Resource
Management, Organizational Behaviour, And For Those In The Field Of Behavioural Sciences. It Is Equally Useful For
The Management Practitioners Who Wan
This sixth edition of Organisational Behaviour provides a thorough introduction to the field for students and aspiring
practitioners alike. Comprehensively revised to reflect the most recent developments, this text also retains its strong
research foundations. Balancing a psychological approach with social perspectives, covering the effects of personality,
emotions, values and group dynamics on an organisation, this book also has a strong business focus emphasising the
role of an organisation’s leaders, structure and politics on its overall behaviour. Key features: New end of chapter case
studies for each chapter with relevant examples from across the globe, featuring companies such as United Airlines, Zara
and HP, covering the chapter’s main topics, applying the key theories and emphasising what has been learnt.New
chapter on organisational architecture combining and refining two previous chapters on organisational structure and
organisational design.New IRL logos to highlight sections that can be seen and applied directly to real life situations.OB
in Practice mini cases throughout the chapters have been revised and updated to provide concise international
examples, enabling the reader to apply theories learnt into practice.Re-organised chapter structure to ensure greater
synergy between chapters and improved flow of knowledge throughout the text.Available for the first time with Connect,
our highly reliable, easy-to-use digital teaching and learning solution that embeds learning science and award-winning
adaptive tools to improve student results.Also with access to SmartBook®, our adaptive reading, study and practice
environment specific to the book’s content.
Concise, practical, and based on the best available research, Essentials of Organizational Behavior: An Evidence-Based
Approach, Second Edition equips students with the necessary skills to become effective leaders and managers. Author
Terri A. Scandura uses an evidence-based approach to introduce students to new models proven to enhance the wellbeing, motivation, and productivity of people in the work place. Experiential exercises, self-assessments, and a variety of
real-world cases and examples provide students with ample opportunity to apply OB concepts and hone their critical
Page 7/10

Read PDF Organisational Behaviour Sixth Edition Quiz
thinking abilities. New to this Edition A new Emotions and Moods chapter delves into important topics like emotional
intelligence, emotional contagion, and affective neuroscience. A new Power and Politics chapter unpacks the most
effective influence strategies and helps students develop their political skills. A stremlined table of contents now
combines perception and decision making in a single chapter and change and stress in a single chapter. New case
studies, including some from SAGE Business Cases for the Interactive eBook, on topics such as virtual teams, equal pay
and the gender wage gap, and the use of apps at work introduce timely and relevant discussions to help foster student
engagement. The new edition has been rigorously updated with the latest research throughout and includes expanded
coverage of Machiavellian leadership, ethical decision making, and organizational design through change. New Best
Practices and Research in Action boxes as well as new Toolkit Activities and Self-Assessments have been added to
make the text even more hands-on and practical.
For the students of MBA, PGDBM, M.Com. And other Management Courses. Contains a variety of real-life examples.
Glossary given at the end of the book enables students to have knowledge and be familiar with the important key terms
used.
The most critical yet accessible introduction to work and organizational behaviour.
Critical and accessible, the new edition of this bestselling textbook offers valuable insight into contemporary management
practices and encourages readers to reflect on the realities of the workplace. Work and Organizational Behaviour takes a
unique and well-rounded approach, exploring key theories and topics through the lenses of sociology, psychology, ethics
and sustainability. Firmly embedded in the latest research and the wider geopolitical environment, this new edition places
OB in the context of climate change, the rise of unstable working conditions and the impact of new technologies. A strong
suite of pedagogy supports student learning, demonstrating key theories in action and preparing readers for the real
world of work. Cases and features illustrate contemporary organizational practices and their impact across the world, in a
range of industries. With streamlined content, an improved structure, and an enhanced focus on leadership, Work and
Organizational Behaviour is an essential companion for OB modules at undergraduate, postgraduate and MBA levels.
New to this Edition: - New chapters on 'Work and the gig economy' and 'Human resource management' - New decision
making scenarios helping readers to develop practical leadership skills - 200+ new references to recent academic
literature - Inclusion of important contemporary topics, including Covid-19 and the gig economy - Coverage of new
technologies, including the impact of AI, robots, remote working and big data - Increased coverage of corporate social
responsibility and ethics - New end of chapter cases, Reality of Work features and Globalization and Organization
Behaviour features
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Organizational Behavior, Theory, and Design, Third Edition was written to provide health services administration
students, managers, and other professionals with an in-depth analysis of the theories and concepts of organizational
behavior and organization theory while embracing the uniqueness and complexity of the healthcare industry. Using an
applied focus, this book provides a clear and concise overview of the essential topics in organizational behavior and
organization theory from the healthcare manager’s perspective. The Third Edition offers: - New case studies throughout
underscore key theories and concepts and illustrate practical application in the current health delivery environment - Indepth discussion of the industry’s redesign of health services offers a major focus on patient safety and quality,
centeredness, and consumerism. - Current examples reflect changes in the environment due to health reform initiatives. And more.
Ideal for anyone studying an introductory module in organisational behaviour, Introduction to Organisational Behaviour is
a rigorous critique of all essential organisational behaviour topics. A comprehensive book with extensive accompanying
online resources makes this a must-have package for anyone wanting to understand the theory and practice of
organisational behaviour. Practitioner case studies, supporting video interviews where solutions and approaches are
discussed, review questions at the end of every chapter make this an essential resource. Covering organisational
behaviour in the context of individuals, groups and teams and managing organisations as well as the importance of
organisational structures and emerging issues, Introduction to Organisational Behaviour gives understanding and
guidance on the full spectrum of organisational behaviour issues. Supported by extensive online resources including
video interviews, clips of key skills lecture slides, additional tutorial activities and a test bank of multiple choice questions
make this a truly integrated print and electronic learning package.
This text encourages participate teaching and active learning through a structured style and format, with each chapter
containing a list of key concepts and objectives.
Introductory textbook about business psychology and organisational behaviour.
The new edition of this essential resource in organizational behavior provides a balanced framework to understand the
impact of increasing dynamism and complexity, the importance of collaboration, and the implications for organizational
strategy. Covering both psychological and sociological perspectives on organizational behavior, this clearly written and
presented textbook offers a comprehensive review of classic organizational behavior theories and approaches, illustrated
with updated case studies. The sixth edition includes new material on ethical considerations; international contexts, with
renewed attention to Africa and Asia; environmental pressures and responses; groups and intergroup processes; and the
vital importance of building change readiness in any organization. Upper-level business and technology students, as well
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as professionals in executive education courses, will find the book a useful guide to all facets of organizational behavior.
A companion website, featuring an instructor manual, test bank, and PowerPoint slides, provides additional support for
students and instructors.
Existing literature on organizational behaviour is either lopsided or ignores the management dimensions. This book
presents a holistic perspective of the subject to develop a correct perception about it, and is divided into twenty chapters.
The comprehensive text covers the following topics: Introduction to Management, Planning, Controlling, Introduction to
OB, Learning, Personality, Perception, Motivation, Communication, Teams, Leadership, Conflict, Transactional Analysis,
Organizational Culture/Climate, Power and Politics, Introduction to HRM, Organizational Change and Development,
Attitude and Ethics, Trends in International Business and Quality of Working Life. The book conforms to the syllabi of
most of the Indian Universities and would serve as a useful text for students of MBA, M.Com, MCA, B.Tech, BBM and
other diploma courses in management. It meets the needs of students, practicing managers and every person having an
inclination to know more about the subject.
Robbins: Leading the way in OB Organisational Behaviour shows managers how to apply the concepts and practices of
modern organisational behaviour in a competitive, dynamic business world. Written and researched by industryrespected authors, this continues to be Australia’s most popular text for introductory courses in organisational behaviour.
A new suite of learning and teaching resources that will excite future managers and inspire critical thinking, accompanies
the text.
Organisational Behaviour: Engaging People and Organisations uses an integrative model to teach a robust approach to
OB by encompassing five levels of analysis: environment, individual, groups, leadership and organisation, and
demonstrating how each relates to one another. It teaches a contemporary approach to Organisational Behaviour that
aims to understand, rather than control, human behaviour in organisations. Unique to this local edition is the inclusion of
a ‘critical perspective’ of Organisational Behaviour introduced through in-chapter features and the end-of-chapter case
study. This complements courses that teach mainstream theory and advance through to critical examination of the
subject area. This approach presents a side of management that reflects real-world experiences in the workplace by
challenging the managerial perspective and discussing issues for employees. Premium online teaching and learning tools
are available on the MindTap platform. Learn more about the online tools cengage.com.au/mindtap
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